
NOTICE THE IMPACT OF 
APPRECIATION ON YOUR 
ORGANIZATION.  
Recognizing individual strengths 
and talents leads to better 
performance and morale.

WHO ARE YOUR STEADY ROCKSTARS THAT 
OFTEN BECOME UNSUNG HEROES?  
Often our focus shifts on what is going wrong.  
Catch people doing something right!

NOTE THE POSITIVE EFFECTS ON 
PERFORMANCE AND MORALE. 
Employees who feel valued and supported can  
extend beyond work to a more positive impact on  
their families and communities.

LEAD BY EXAMPLE AND EMPOWER STAFF.  
Having humility and willingness to walk in every 
aspect of the job demonstrates appreciation for  
those on your team.

CREATE POSITIVE WORK CULTURE THROUGH 
INTENTIONALITY AND EMPATHY.    
Set the right mindset, emulating positive behavior,  
and using language that benefits others.

330-655-6901  .  Lscherr@igpr.com

How are you 
creating a culture of 
appreciation today? 

A P P R E C I O L O G Y
T H E  A R T  &  S C I E N C E  O F  A P P R E C I A T I O N

Need help finding the words? We can help.


